fl
I

fl

SHIFMAN FOURNIER
CLINTON
TOWNSHIP

Charter Township
of Clinton
REQUEST FOR PROPOSAL:
LEGAL SERVICES
Issuance Date:

August 31, 2021

Response Deadline:

October 8, 2021

Submit Proposals to:

Kim Meltzer
Township Clerk
Charter Township of Clinton
40700 Romeo Plank Rd.
Clinton Twp., MI 48038

31600 Telegraph Road, Suite 100
Bingham Farms, Ml 48025

Howard L. Shifman

Brandon Fournier
'

shifman

Robert Nyovich- Of Counsel

/»

•

Phone ( 248) 642- 2383 or
( 248) 594-8700
Fax ( 248) 594-7080

shifmanfournier.com

VIA HAND DELIVERY

October 7, 2021
Kim Meltzer, Township Clerk
Charter Township of Clinton
40700 Romeo Plank
Clinton Township, Ml 48038
Re:

Legal Services - Labor and Employment Law
Due 10/8/21 at 4:00 PM

Dear Clinton Township's Clerk's Office:

Attached please find an original and seven ( 7) copies of our firms RFP. Shifman Fournier
is a boutique law firm specializing in public sector labor and employment law. Our response is
limited to the role of Labor and Employment Counsel for Clinton Township.
Our Firm's response and pricing contained in this submittal shall be binding for a period
of one hundred eighty days from the date of submission. Our firm is offering to maintain the
pricing offered for a duration of five (5) years. Our Firm understands that the Township will not
waive any conflicts and that a contract shall be terminable at-will by the Township Board with
sixty ( 60) days' notice.

Should there be any questions concerning the contents of this response please contact:

Brandon Fournier, Partner
Shifman Fournier
31600 Telegraph Ste. 100
Bingham Farms, Ml 48025
( 248) 594-8700
bfournier @ shifmanfournier.com

Thank you for the opportunity to submit our firms RFP. We look forward to hearing from

you . Should you have any additional questions, please contact the undersigned .
Very truly yours,
SHIR

FOURNIER

farraon Fournier
Cc:

Howard L. Shifman
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CHARTER TOWNSHIP OF CLINTON
REQUEST FOR PROPOSAL
LEGAL SERVICES

SHIFMAN FOURNIER

1. FIRM BACKGROUND/ EXPERIENCE

For over two decades, Shifman Fournier has set the standard in public
sector labor and employment law in the State of Michigan . Our Firm is
comprised of a team of attorneys possessing diverse backgrounds. Our
team includes founding partner Floward L. Shifman, Brandon J. Fournier,
and Robert J. Nyovich, who serves as Of - Counsel to the Firm. Currently,
our Firm serves as labor counsel for a variety of communities throughout
the State of Michigan. It is our philosophy to exceed client expectations by
designing our approach to fit the needs of each community. This is
accomplished through our wide range of professional experiences.

Since the founding of our Firm, our approach to labor negotiations and
labor relations has been to uniquely tailor our services to the needs of our
clients. It is our philosophy that to effectively administer policy goals of a
community, labor counsel must have a comprehensive understanding of
the operations of an organization and its overall policy priorities, while
respecting the needs and interests of the employees. Coupling that
information with the specific policy focuses of the elected officials,
management and human resources department ensures effective and
cooperative relationships. This approach is enhanced by emphasizing
communication ensuring that both labor and management are working in
the best interest of the community .

The firm has vast experience in Act 312 compulsory arbitration, but also
prides itself on effective arbitration avoidance. This is accomplished
through creative bargaining strategy that results in negotiated resolutions
with our municipal employees. This is one of our firms' greatest strengths,
resolving contracts and disputes through effective strategy.
In addition, our Firm has extensive experience in handling
administrative proceedings, including representation before Police and Fire
Act 78 Commissions and the Michigan Employee Relations Commission. In
addition, our Firm routinely represents our clients in Unemployment
Hearings, Equal Employment Opportunity Commission ( EEOC) and
Michigan Department Civil Rights ( MDCR) claims.
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Attached to this response our the resumes of Partners Brandon J
Fournier and Howard Shifman. As well as Robert Nyovich who serves as ofcounsel to the firm.

2.

QUALIFICATIONS
a . Statement relating to existing clients and whether current
representation presents a conflict of interest with potential
representation of the Township . This should include clients or
interests that may reasonably be foreseen to constitute a
potential conflict of interest when representing the Township
(such as other local governments, developers, bidders, etc.).
Provide sufficient, non- confidential details for independent
verification by the Township. The Township shall be the sole
decision- maker about whether a conflict exists between its
interest and those of a firm's other clients.
Our firm presently represents numerous local units of
government throughout the State of Michigan. We represent
the interest of the management only and not labor
organizations. Our firm does not possess any interests that
would constitute a conflict of interest.

b. A narrative description documenting the firm's and attorney( s)'
experience with municipal law, prosecutorial services and/or
labor and employment law, and litigation and advising clients
Disclose experience advising municipal and
thereon.
governmental entities in the area of law contained in the
proposal.
Our firm is submitting a bid to be considered for labor and
employment counsel for Clinton Township. What our Firm
brings to the table, is an unparalleled group of diverse
backgrounds to represent the interests of our clients. Our Firm
is committed to the philosophy that the role of labor counsel is
to provide successful, quality legal representation in the most
effective manner possible. It is the function of good labor
counsel to assist and advise management on ways to avoid risk
and potential liability - whether it is in the context of collective
bargaining, potential litigation, grievances, arbitrations or
unfair labor practices. Effective labor counsel should serve to
maximize the community's efforts to successfully defend its
3
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understanding and maximize the level of service provided to

residents.
In order to effectively advise a local government, the
judgment of the attorney involved is critical, their ability to
foresee problems, develop an overall effective labor strategy,
understand the impact of their recommendations, size up
situations and individuals, and utilize their problem - solving
skills. All are critical to a local government. In order to
effectively execute those tasks an attorney has to draw on his
experience and knowledge. Our Firm's practical knowledge is
the cornerstone of our client service and is truly unmatched.

Brandon J. Fournier is a partner in the Firm . His diverse
career in municipal law began with his appointment as City
Administrator for the City of Southgate. During this time, he
served as the Director of Labor Relations and Operations for
the City. This included overseeing the City's Department of
Law . Over the course of his career, he has developed an
expertise in labor law, employment matters and risk
management. During his tenure, Mr. Fournier was recognized
by Crain's Detroit Business Prestigious 20 in their 20's Program
as a regional leader for innovation and sound government
management.
Over the course of his career, Mr. Fournier has negotiated
numerous collective bargaining agreements, presented Act 312
arbitrations, handled grievance arbitrations, actively designed,
and maximized employee benefit programs and assisted with
benefit compliance and implementation.
Mr. Fournier believes that effective counsel requires a
unique merging of legal analysis, policy goals and fiscal
management. In order to accomplish the goals of his clients,
he approaches negotiations, labor relations and general
representation with a complex understanding of the issue
placing an emphasis on both the short- term and long -term
financial impact and policy implications of these decisions. Mr.
Fournier's experience, operational knowledge and ingenuity
greatly assist our clients.
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In 2018, Mr. Fournier was honored with receiving the
Michigan Municipal League Outstanding Service Award for his
work representing the MML for a variety of legislative issues
including the recent focus on retiree health care, which resulted
in the adoption of Public Act 202 of 2017. Mr. Fournier
continues to serve as Special Counsel to the Michigan Municipal
League regarding legislative matters of labor, employment
relations and municipal finance.

Howard L. Shifman has extensive experience in all phases
of employment law, litigation, and employee benefits. His
experience spans state and federal courts, including state and
federal administrative agencies, grievance hearings, Act 312
arbitrations, as well as negotiating collective bargaining
agreements. This experience and the scope of the services
offered by the firm satisfy the list of requested services with
the exceptions of worker's compensation law and immigration
law.
During his career, Mr. Shifman had the honor of being
recruited by the MML to serve as special advisor to the
Legislative Affairs Group. While serving in this role, he was
involved in a variety of key legislative matters affecting local
government in Michigan, testified before numerous committees
in both the House and Senate on labor relations matters,
including Public Act 312 reform, much needed updates to the
Michigan Urban Cooperation Act, and the adoption of Public Act

152.
Mr. Nyovich and Mr. Shifman began working together in the
City of Warren over two decades ago . This relationship and
mutual respect flourish and has only grown over the years. Mr.
Nyovich possesses over thirty years of experience in public
sector labor and employment law. Prior to his legal career, Mr.
Nyovich served as a public safety officer and as the Oakland
County Undersheriff.

c. Provide a summary of major cases handled during the last five
( 5 ) years by the attorney(s) to be assigned to this
representation demonstrating the ability to represent and
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provide advice to the Township in the area of law litigation
involving municipal law .

.

i ) Charter Township of West Bloomfield Fire Fighters
Assoc., Local 1721, I. A. F. F. MERC Case No. C16 G- 079/ Docket
No. : 16 - 021555/ ULP

The Professional Fire Fighters Union, Local 1721, filed an
unfair labor practice alleging that the Public Employer
circumvented the Union as the collective bargaining
representative of the members dealing directly with the
member in initiating his demotion . The Union further indicated
that the Administration intimidated and coerced the bargaining
unit member into waiving his promotion to a rank of Fire
Captain .

Our Firm provided representation to the West Bloomfield
Township in this matter. After a thorough review of the case,
Collective Bargaining Agreement and associated related
materials, our Firm worked with West Bloomfield Township to
prepare and submit a motion for summary disposition of the
unfair labor practice. Administrative Law Judge David Peltz
ruled in favor of the Township and dismissed the unfair labor
practice. His recommended order was upheld by the Michigan
Employment Labor Relations Commission .
ii.) Charter Township of Chesterfield and AFSCME, Local
1917 Unit Clarification : Case Number UC17 1- 010
Our Firm has been retained by Chesterfield Township as
general labor counsel. At the request of the Chesterfield
Township Administration, our Firm submitted a unit clarification
for the Department Heads Union which included at the time the
position of the Finance Director.
Our Firm prepared an initial position statement as well as
appeared for and presented in front of Administrative Law
Judge Travis Calderwood the reasoning behind which we
believed this position of finance director should be excluded
from the bargaining unit. The Michigan Employment Labor
Relations Commission upheld Administrative Law Judge
Calderwood's recommendation that the finance director be
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excluded from the bargaining unit based upon the
administrative control of the finance director and the
obligations to provide confidential advice to the Township
officials of Chesterfield Township, Michigan.
iii.) Howell Area Fire Authority/ Michigan Association of Fire
Fighters : MERC Case No . 19 -I- 1872 - CB

Our Firm was retained a special labor counsel for the Howell
Area Fire Authority to assist in an organization effort. Upon
impasse, the Union filed for 312. However, based on statutory
restrictions in Act 312, the unit was not eligible for 312
Arbitration, and as a result, MERC granted the employer's
request to dismiss the complaint and the case was remanded
to meditation.
iv .) Grand Traverse Metro Emergency Services Authority
( GTMESA) /IAFF: MERC Case No. 20 - F- 0993 - RC
Our Firm was retained by the Grand Traverse Metro
Emergency Services Authority, a regional fire services
authority that provides emergency fire suppression services to
the outlying communities of the Traverse City area including
East Bay Township, Garfield Township and Acme Township.
Our Firm assisted with the organization of the bargaining unit
as well as to provide advice during labor negotiations of the
initial Collective Bargaining Agreement. As a direct result of
our Firm 's experience in advising the legislature on issues
including 312, the initial determination was made regarding the
ineligibility of the bargaining unit to participate in Act 312.
Working diligently with the parties, our Firm assisted in
negotiating an initial collective bargaining agreement that was
acceptable for both the employer and the board member
communities.

v.) Lapeer County / POAM/ Act 312 D16 H - 719
Our Firm serves as general labor counsel for Lapeer County .
We were assigned to represent the County during a Public Act
312 proceeding involving the Sheriff's Deputies Union
represented by POAM. The open issues during this time period
included general wages. Our Firm presented in front of
Arbitrator George Roumell which subsequently resolved
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through a stipulated award. During the proceeding and also
through the buildup based upon the financial basis of the 312
proceeding, our Firm was instrumental in preparing numerous
exhibits as well as identifying key arguments as it related to
the financial condition of the County to ensure the best result
for our client.

d . A statement identifying the designated lead attorney's
accessibility and the response time the individual offers to the
Specifically
Township Board and Township government.
identify the lead- time required for attending ad- hoc meetings.
Identify how quickly the attorney can arrive in person to attend
an unscheduled, urgent meeting. Identify the attorney's
availability for unscheduled, urgent phone calls.
At Shifman Fournier, we are committed to providing the
highest level of responsive service. If our Firm is selected for
the role, both Mr. Fournier and Mr. Shifman will be available to
service the account.
We understand that municipalities are 24/ 7 operations. In
order to properly represent a municipality's interests and
needs, we make ourselves available 24/ 7. We do not work
regular office hours only. It is our commitment to make
ourselves available for the Client's needs.

Our team is comprised of our partners Floward Shifman and
Brandon Fournier, who are assisted by Mr. Nyovich. Mr.
Fournier will serve as the primary point of contact. However,
Mr. Fournier and Mr. Shifman will both be available to respond
to issues and work collaboratively to assist our clients and
provide the most effective response and advise.

e. Identify any other additional resources available through the
bidder to meet special or unusual needs, including the ability
to recommend specialized legal services, including outside
counsel, to the Township Board of Trustees.
In order to provide effective labor counsel, our Firm
maintains a number of strategic partnerships with law firms
which would allow us to make recommendations should it be

necessary.
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It is critically important in order to provide effective labor
advice that we have a deep understanding of governmental
operations, budgets and taxation . In the event a special
consultant is required we work with a number of experts
throughout the State of Michigan.

4.

TERMINATION BY MUNICIPAL CLIENT( s)

Please provide a list of the most recent three public sector clients that
have ceased using your firm's legal services, and the reason, if
known.
1. City of Battle Creek : Our firm was retained to assist with a
special project, and the scope of our assignment concluded.

2 . Hurley Medical Center (City of Flint) : Our firm was retained to
assist with a special project, and the scope of our assignment
concluded
3. City of Ecorse. Our firm was retained by the State Appointed
Emergency Financial Manager. At the conclusion of our
retention, the City was restored to local control.

5.

CLIENT REFERENCES
Our firm's client reference list is attached.

6.

FEE STRUCTURE

The Township is seeking a separate and complete fee for each service
area identified in the scope of services. Proposals should be inclusive
of all service costs.
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Applicants may bid on the service areas using one of the following
fee structures ;
a . Monthly Retainer - Identify the monthly retainer amount
inclusive of all services identified in the scope of work for the
specific service area .

b. Hourly Rate - Identify the hourly amount and the minimum
increment of time billed for each service ( e .g ., phone calls,
correspondence, personal conference, meetings, etc.)
Firms submitting a proposal for more than one service area outlined
in the scope of services may propose different fee structures for each
service area contained in the bid.
Staff Category : Unit Price
Principal/ Lead Attorney $ 185.00 / hr.
$ 185.00 / hr .
Associate Attorneys

Travel Time is billed as attorney time with no more than 20 minutes
back and forth to Township Offices.
Our statements for professional services are rendered in one - tenth of
an hour increments. The Firm is reimbursed for expenses incurred on
behalf of a client. These include : court filing fees, transcript fees,
expert witness fees, as well as other similar costs. Transmission
and/or delivery of documents to the Charter Township of Clinton are
not billable.

The Firm shall provide monthly statements itemized as follows :
Date
Brief summary of service( s) rendered
Total hours charged for the date and corresponding rate
All other expenses
Other requirements of the RFP or Township

7.

CONTRACT
A proposed Letter of Engagement is attached.
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8.

NON - COLLUSION PROPOSAL CERTIFICATION

Applicants must sign and submit the attached non - collusion
statement.
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CHARTER TOWNSHIP OF CLINTON
REQUEST FOR PROPOSALS
LEGAL SERVICES

NON - COLLUSIVE PROPOSAL CERTIFICATION
By submission of this proposal, the law firm certifies that :

1. This proposal has been independently arrived at without collusion
with any other law firm or with any competitor or potential
competitor.
2. This proposal has not been knowingly disclosed and will not be
knowingly disclosed, prior to the opening of proposals for this service,
to any other law firm, competitor or potential competitor.

3. No attempt has been or will be made to induce any other person,
partnership or corporation to submit a proposal .
4. The person signing this proposal certifies that he/ she has fully
informed themselves regarding the accuracy of the statements
contained in this certification, and under the penalties of perjury,
affirms the truth thereof, such penalties being applicable to the law
firm as well as to the person signing on its behalf.

Its: Partner

Address : 31600 Telegraph Ste. 100 Bingham Farms, MI 48025
Contact : Brandon Fournier
Date : 10/ 6/ 2021
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Shifman Fournier
Local Government Select Representative Client List

Canton Township
Chesterfield Township
Waterford Township
•

West Bloomfield Township
White Lake Township
Lapeer County
Macomb County

Otesgo County
City of Belleville
City of Berkley
City of Eastpointe

City of Hazel Park
City of Howell
City of Lansing
City of Lincoln Park

City of Madison Heights
City of Novi

City of Oak Park
City of River Rouge
l

City of Royal Oak
City of Southgate
City of St . Clair Shores
City of Utica

City of Warren

City of Woodhaven
CityofWixom

Brighton Area Fire Authority (BAFA)
•

Detroit Regional Convention Authority (TCF Center)
Howell Area Fire Authority (HAFA)

Grand Traverse Metro Emergency Services Authority (GTMESA)
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Shifman Fournier
Client Reference List

Our firm serves as Labor Counsel to the following Clients:
Canton Township
Kristin Bricker-Kolb, Corporation Counsel
Canton Township
1150 Canton Center S
Canton, Ml 48188
(734) 394.5198
Kristin.kolb@canton-mi.ora
Retention Date: 2017

Macomb County
Andrew McKinnon, HR & LR Director
County of Macomb
1 South Main Street, 6th Floor
Mt. Clemens, Ml 48043
(586) 469-5114
andrew.mckinnon@ macombaov.ora
Retention Date: 2019
of Oak Park
ErikTungate, City Manager
14000 Oak Park Blvd
Oak Park, Ml 48237
(248) 691-7406
etunaate@ oakDarkmi.aov
Retention Date: 2007
City

of Royal Oak
Dennis Van De Laar, HR Director
City of Royal Oak
203 Troy Street.
Royal Oak, Ml 48067
(248) 246-3070
dennisvdl@ romi.aov
Retention Date: 2005

City

J

l

0
City of Warren

n

George Dimas, Labor Relations Administrator
City of Warren
1 City Square, Suite 410
Warren, Ml 48093-5286
(586) 574-4696
adimas@citvofwarren.ora
Retention Date: 1995
Waterford Township
Mark Simlar, Human Resources Director
Waterford Township
5200 Civic Center Drive
Waterford, Michigan 48329
(248) 674-6252
msimlar@waterfordmi.aov
Retention Date: 2013
West Bloomfield Township
Lanny Whetstone, Human Resources Director
4550 Walnut Lake Rd.
West Bloomfield, Ml 48235
(248) 451-4812
lwhetstone@wbtownship.org
Retention Date: 2009
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SHIFMAN FOURNIER
TERMS OF ENGAGEMENT

This statement sets forth certain standard terms of our engagement as your lawyers as set forth
above. You should review this statement carefully and contact us promptly if you have any
questions. Unless modified in writing by mutual agreement, these terms and those in the
engagement letter will control our relationship. We suggest that you retain this statement and
our engagement letter in your file. Our engagement is also subject to and governed by the
applicable rules of professional conduct.
How We Approach Our Work for You

We will perform our legal services for you in accordance with our professional judgment. Any
expressions by us concerning the outcome of your legal matters are expressions of that
judgment but are not guarantees. Such opinions are necessarily limited by the facts that you
and others disclose to us and the state of the law at the time our opinions are expressed. The
person or entity we represent is the person or entity identified in our engagement letter, and
the word "you" in this statement means that person or entity only. Unless we agree with you in
writing, our engagement does not include representation of any affiliates of such person or
entity.
How Our Fees Will Be Set

Generally, our fees are based on the time spent by the lawyers who work on your matter. We
will charge for all time spent performing professional services for you including, by way of
illustration, telephone and office conferences with you, your representatives, consultants,
opposing counsel, and others; conferences among our personnel; factual investigation; legal
research; drafting letters, agreements, pleadings, briefs, and other documents; responding to
requests by your auditors; and travel. We will keep accurate records of the time we devote to
your work.

The rates charged by our personnel will be reflected on the invoices we send you, and we
encourage you to raise promptly any questions you may have regarding our rates and any
changes to them.
Additional Charges
In addition to our fees, our invoices will include charges for expenses incurred in the
performance of our legal services. Generally, charges which reflect the use of resources
provided by outside vendors ( courier services, court reporters, etc.) are charged at the vendor' s
charge to us without markup. Certain other charges reflect the utilization of firm resources or
involve an integral combination of the Firm's resources and outside vendors ( photocopying,
computer research, etc.). These services are charged at standard rates which encompass both
the direct vendor charge and an amount equal to the Firm's estimate of an appropriate charge
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for the Firm resources allocated to the service. While these charges may not match the Firm's
exact cost of providing these services in each instance, we believe that these charges are fair
and generally comparable to the charges made by other firms for similar services. The current
basis for these charges is set forth below. The firm will review this schedule of charges on an
annual basis and adjust them to take into account changes in the Firm's costs and other factors.
Photocopying: The Firm charges $.08 per page in black and white/ $.13 per page in color. This
only applies to significant copying.

Mail: Clients are not charged the actual cost of postage for the U.S. Postal Service but are
charged the actual cost of express couriers.
Other Costs: The Firm charges actual disbursements for third-party services like court
reporters, expert witnesses, database services, and the like .

Unless special arrangements are otherwise made, payment of the fees and expenses charged
by others ( such as experts, investigators, consultants and court reporters) will be your
responsibility and billed directly to you. All invoices in excess of $1,000 will be forwarded to
you for direct payment unless other payment arrangements are made with us in advance.
Payment

Our billing rates are based on the assumption of prompt payment. Consequently, unless other
arrangements are made, fees for services and other charges will be billed monthly and are
payable within thirty ( 30) days of receipt.
Attorney-Client Privilege

Sometimes in the course of our representation of clients, we confront ethical or other legal
issues that require that we seek the advice of an attorney, either one or our own attorneys or
an attorney from another Firm. As part of our agreement regarding your representation by the
Firm, you agree that such discussions, whether they occur during or after our engagement, are

protected by the attorney-client privilege.
Termination of Engagement
Our engagement as your attorneys terminates upon our completion of the services you have
retained us to perform, whether or not our final invoice has been rendered or paid. If you later
retain us to perform further or additional services, our attorney-client relationship will begin
again with the signing of a new engagement letter .

You may terminate our engagement with or without cause at any time by notifying us of your
decision to do so. Termination of our services will not affect your responsibility to pay for
services rendered and expenses and other charges incurred up to the date when we receive

2

notice of termination, and for any further work required of us in order to facilitate an orderly
turnover of matters in process at the time of termination.
We may terminate our engagement for any of the reasons permitted under the rules of

professional conduct.
Subsequent Engagements

If, during this engagement or thereafter, you retain us for an additional engagement, it will be
presumed, absent a written agreement between us to the contrary, that the terms and
conditions contained in this document will apply to such subsequent engagements.

Alternative Dispute Resolution
Should any dispute arise concerning the services provided to you by us or the charges we make
for those services and related expenses, the parties shall first try in good faith to settle the
dispute directly. If the dispute is not resolved, it shall be submitted to third party neutral
facilitation in accordance with the mediation rules of the American Arbitration Association. If
the dispute is not resolved through mediation, the dispute shall be settled by binding
arbitration in accordance with the laws of the State of Michigan. The arbitration shall be
conducted in accordance with the Commercial Arbitration Rules of the American Arbitration
Association except as modified here. Judgment upon the award rendered by the arbitrators
may be entered in any court of record having jurisdiction thereof. The parties agree that
neither of us is entitled to or shall request or claim punitive or exemplary damages and that the
arbitrators shall not have the authority to award punitive or exemplary damages or any other
damages in excess of actual pecuniary damages.
Client Documents
We will maintain any documents you furnish to us in our client file ( or files) for this matter. At
the conclusion of the matter ( or earlier, if appropriate ), it is your obligation to advise us as to
which, if any, of the documents in our files you wish us to turn over to you. These documents
will be delivered to you within a reasonable amount of time after receipt of payment for
outstanding fees and costs. We will retain any remaining documents in our files for a certain
period of time and ultimately destroy them in accordance with our record retention program
schedule then in effect.
We are not advising you with respect to this statement of the terms of our engagement. If you
wish advice, you should consult independent counsel of your choice.
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RESUME OF:

Brandon J. Fournier, Esq. (P76968)
Shifman Fournier
31600 Telegraph Road, Suite 100
Bingham Farms, Michigan 48025
(248) 594-8700
Bfournier@shifmanfournier.com
Education

Wayne State University Law School, Detroit, MI
Juris Doctor Degree

Western Michigan University, Kalamazoo, MI
Bachelor of Business Administration
Admitted to Michigan Bar: 2013

Professional Experience
Shifman Fournier, Bingham Farms, MI
Partner
and represent public sector employers in a variety of municipal matters
Advise
•
including employment and labor law issues
• Participate and led Collective Bargaining Strategy
• Counsel clients regarding compliance with state and federal employment and labor
law and various other statutes
• Assist and present in trial preparation, arbitration proceedings and other
administrative proceedings
general consulting and legal analysis to local governments in Michigan
Provide
•
of practice include contract, economic development environmental law,
areas
Other
•
general municipal consulting
• Conduct review and investigations
City of Southgate, Southgate, MI
City Administrator
• Serve as the chief administrative official for the City, overseeing all phases of
municipal operations
in the preparation of the annual budget and in controlling expenditures to
Assist
•
conform to the budget throughout the year
• Responsible as the economic development official of the City
• Serve as the top human resources official for the City
• Primary contract manager including; public private partnership agreements, labor
agreements, and vendor contracts
• Served as Director of Risk Management and loss control program
Recognition

Crain’s Detroit Business, Detroit, MI
Top 20 in their 20’s 2012 Honoree

RESUME OF:

Howard L. Shifman, Esq. (P27040)
Shifman Fournier
31600 Telegraph Road, Suite 100
Bingham Farms, Michigan 48025
(248) 594-8700
HShifman@shifmanfournier.com
Education
Wayne State University; Undergraduate Degree; Phi Betta Kappa
Detroit College of Law; Juris Doctor
Admitted to Michigan Bar: 1976
Work Experience
• Law clerk at the Michigan Court of Appeals for Honorable Judge Nathan Kaufman.

•

After working at the Michigan Court of Appeals joined municipal labor firm.

•
•
•

General Counsel for Teamsters Local 214 and MLEU emphasis on police related matters.

Partner at municipal management law firms since 1987.
In 1996, established the law office of Howard L. Shifman, P.C., now Shifman Law and has

represented only local government management since 1987.

•

Advise and represent public sector employers in a variety of municipal employment and labor law

matters.

•
•

Participate and led Collective Bargaining Strategy.

Counsels clients regarding compliance with state and federal employment and labor law and various

other statutes.

•

Presented over 2,000 arbitration cases, predominantly disciplinary cases.

•

Negotiated over 1,000 collective bargaining agreements.

•

Appears before numerous Administrative Agencies.

•

In 2007, began assisting the Michigan Municipal League regarding Labor Legislative Affairs

Recognition

Michigan Municipal League, Award of Special Merit
Award of Merit for devotion to the cause of municipal government and advancement of
municipal affairs in Michigan, 2011

RESUME OF:

Robert Nyovich, Esq. (P29215)
Shifman Fournier
31600 Telegraph Road, Suite 100
Bingham Farms, Michigan 48025
(248) 594-8700
office@shifmanfournier.com
Current Employment
Of-Counsel
Shifman Fournier
31600 Telegrpahm Rd., Suite 100
Bingham Farms, MI 48025
Education

B.S. Police Administration - Wayne State
MPA Public Administration - Wayne State
J.D. - Detroit College of Law 1978
Admitted to Michigan Bar: 1978

Employment History

Law Enforcement and Criminal Justice positions - 13 years
City of Oak Park Public Safety Officers
Oakland County Undersheriff
Legal adviser Macomb Sheriffs Department
Full-time practicing Attorney in Employment and Labor Law - 1982 to present

Professional Experience

Public Sector - Management Representative
• Contract negotiations
• Grievance arbitration hearings
• Hearings before Michigan Employment Relations Commission (MERC)
• Investigation of complaints filed with U.S. Equal Employment Opportunity Commission (EEOC) and
Michigan Department of Civil Rights (MDCR)
of complaints filed by citizens and/or employees
Investigation
•
• Provide general consolation to the Macomb County Sheriffs Office
• Oversee officer compliance with policies and administrative programs
• Discipline issues
• Board of Education related matters
• State and Federal litigation
Employee discipline/evaluation matters

•
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Howard L. Shifman

31600 Telegraph Road, Suite 100
Bingham Farms, Ml 48025

Phone (248) 642-2383 or

Brandon Fournier

shifman
fournier

Robert Nyovich* Of Counsel

(248) 594-8700

Fax ( 248) 594-7080

shifmanfournier.com

VIA US MAIL

September 28, 2021

Mr. William Smith, Director
Human Resources Department
Charter Township of Clinton
40700 Romeo Plank Rd.
Clinton Township, Ml 48038
wsmith @ clintontownship-mi.gov
Re:

Letter of Intent Request for Proposal Legal Services/Labor Counsel

!
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Dear Mr. Smith,

Please allow this correspondence to serve as Shifman Fournier's official Letter of Intent
to provide a response to the Request for Proposal for Legal Services for Labor and Employment
Counsel for Clinton Township as set forth in Article II (3 ).
I, Brandon Fournier am authorized to submit this Letter of Intent and respond to this
Request for Proposals on behalf of Shifman Fournier. In the event there are any addendums or
follow up information that is to be sent to the bidders it can be directed to my attention

Brandon Fournier, Partner
Shifman Fournier
31600 Telegraph Ste. 100
Bingham Farms, Ml 48025
bfournier @ shifmanfournier.com

Thank you for your attention in this matter . If you have any questions or comments,

please feel free to contact me at your convenience.
Very truly yours,
^

SHIFJVlAN OURlviiar

^

randon Fournier

Cc:

Howard L. Shifman
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